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TEHJEHIIUA MAPOBOI'O PBIHKA HH®OPMAIIMOHHBIX TEXHOJIOT UM
Kapnosa A.H. (Yausepcuter UTMO)

HayuHblii pyKOBOIUTEIb — KAHJAWAAT JKOHOMHYECKHNX HAYK, HoueHT ["aBpumiok E.C.
(Yausepcuter U'TMO)

Beenenne. B 2023 mporHo3upyercst o0meMHpoBasi SKOHOMHYECKAs PELeccusi, TI00aTbHBIHA
PBIHOK HMH(OPMAIIMOHHBIX TEXHOJOruil Bo3pacteT Ha 4%, 310 Ha 1% MeHblIe MpeabIAyIIero
MPOTHO3a AHAJTUTUKOB.

Hudposuzanus npeAnpusTUR NPOI0JDKACT MOKA3bIBaTh () (PEKTUBHBIE PE3yNbTAThI, OJHAKO
poOJIEMBI B MAKPOIKOHOMHUKE HAKIIAJABIBAIOT CBOM OTIEYATOK, CHIKAS YPPEKTUBHOCTH MEPEXo/a.

JloBepue KkoMmaHui K IUGPOBBIM MPOAYKTaM BO3PACTaeT, BO3MOXHOCTU pPa3BUTHUSA
pacmupstorcsi. Bo3geiicTBHe SKOHOMHYECKUX (DAKTOPOB 3aBUCUT OT BHEIPECHHs HHU(DPOBBIX
NpoAayKTOB. W3ydeHuWe TEHAEHIMH MHUPOBOTO pbIHKA TEXHOJOTHM aKTyaJbHO B CBSI3U C
pacHIMpeHreM pbhIHKa HU(POBBIX TEXHOJOTHM, KOTOpPHIE OKa3bIBAIOT MPSAMOE BIUSHUE Ha
OpPraHMU3aIMOHHYIO JIEATEIbHOCTh U OU3HEC-TIPOLIECCHI TPEITPUITHIA

OcHoBHast yacTh. CIMCOK peKOMEHAALMN /111 OCYIIECTBICHUS HU(POBU3ALMHN BKIIIOUAET B
ceOst:

1) JleMOKpaTH3alMIO0 TEXHOJOIUM, KOTOPBIC MPEIOCTABISIET BO3MOXKHOCTH CIICLHATUCTAM,
KOTOpbIE He cBsi3aHbl co cpepoil IT mnu cBs3aHbl TONBKO KOCBEHHO, pa3padaTbiBaTh, HAXOAUTh U
IIPUMEHSTh COOCTBEHHBIE TEXHOJIOTHH.

2) Coro3HOEe  TOTPEOJICHWE  TEXHOJOTMH, KOTOpbIe  MOJAXOIAT  MOJ  KaTeropuio
«KopnopatusHuelie». IloBplmaercs copoc H3-3a JEMOKpPAaTU3allMM TEXHOJOTMH Ha COKO3HBIE
3aKyIKH KOPIOPATUBHBIX TEXHOJIOTHIA, GHUHAHCHUpoBaHKE uaeT 3a cyer IT.

3) DKOCUCTEMHBI TOAXO0J K HMHHOBAIMSIM IO3BOJISIET COCAMHUTH DPa3IMYHbIC BHICHHS,
TOYKH 3pEHUS HA MPOIYKT B €IUMHOE LIEJIO€ JJIsl HaXOXKIEHHUsI HOBOM LieHHOCTU. Mcronab3oBaHue
TaKMX TEXHOJOTMM JJs JOCTHMXKEHHMS BBICOKMX PE3yJIbTaTOB IPOMCXOAUT COBMECTHO C
MHHOBAIMSIMH U MTOCTABILUKAMH.

4) IludpoBeie TOProBhIe IUIOMIAIKKA COKPAIAIOT BPEeMs BBIXOAA MPOAYKTa HAa PBIHOK,
pa3BUBAIOT JKOCHUCTEMBI CTOPOHHMX KOMMAaHMW. KIHMEHTHl dYalle HayMHAIOT MCIONIb30BaTh
MapKeTIUIEHCHI [Tl TOMCKA TEXHOJIOTMUECKUX MPOTYKTOB.

5) TexHOIOTHH METAaBCENICHHOW, KOTOpPbIE CO3AI0T YHHKAIbHBIC MPOAYKTHL. [IprMepom
MOTYT CITY’KUTb LIU(GPOBbIE TBONHUKHU, TPOCTPAHCTBEHHBIEC BEIUMCIICHHUS.

BoiBoabl. IlpoBeneH aHanu3 MHUPOBOTO phIHKAa MH(POPMAIMOHHBIX TEXHOJIOTWH, COCTaBIEH
NepevyeHb TPEH10B, KOTOPbIE PEKOMEH0BaHbI 111 ONTUMU3ALUU OU3HEC-MO/IeIel PeANpUATHH.
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